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The Personal Learning Plan (PLP)  

 

The attached document and form represent Module 2 of the Scout training programme for adults. 

 

There are 18 modules in total (1-3 and 5-19) with module 1, 2 and 3 representing the “Getting 

Started” modules which should be completed within 5 months of your provisional appointment. 

 

The concept of the adult training programme is in two parts:- 

1. Learning – Gaining the required knowledge either through the formal scouting courses, life 

experiences or working with experienced adults. For example your employment may be as an 

administrator or secretarial role in which case the course for the administration module would 

add little or no value. The learning in this case would be through your employment. 

2. Validating – Completing tasks within Scouting that put into practice your knowledge and that 

can be demonstrated. 

 

Getting Started Modules 

 

Module 1 is an introduction to Scouting 

 This can be based on your personal Scouting experience or through a formal 2 hour course 

Module 2 is completing the Personal Learning Plan (PLP) 

 Completed with your GSL (me) or Training Advisor 

Module 3 is Tools for the Job 

 Again based on your personal Scouting experience or through a formal 2 hour course  

 

Completing the PLP 

 

To achieve the Getting Started for module 2, we need to complete the learning plan for the remaining 

training modules (5 – 19). I suggest we do this in 3 steps:- 

 

1. Your Thoughts 

For Each Module you review the document describing the modules and their requirements 

You then determine whether other life experiences have already provided you with the 

necessary knowledge and information.  

You enter into the learning column of the sheet this learning or whether you feel the formal 

course would be appropriate or any other relevant information. 

2. Our Review 

We then go through your input because there may be other options or thoughts that will help 

with the learning phase. 

3. Plan Courses 

For those items where the formal Scouting course is the most appropriate we can then identify 

from the course diary which is a good timing. 

 

 

Any questions please ask 

 

Ian 


